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Midwife Burnout: Safeguarding Sleep Health Through Fatigue Risk-Management Rostering 
Midwife burnout is a global concern, affecting midwives, birthing people, families, and healthcare systems. It leads to poor staff retention, increased workloads, and reduced wellbeing, ultimately negatively impacting care and experiences for pregnant and birthing people. Myriad (often cyclical) determinants of burnout exist. Staff shortages and shiftwork are significant contributors. Current rostering recommendations and guidelines are often unfeasible due to understaffing. 
Research in other shiftwork industries show fatigue risk-management (FRM) rostering prioritising sleep health reduces burnout levels. A gap exists in the literature on burnout solutions for midwives, and no studies explore FRM rostering. 
A two-phase study examining core rostering concerns, followed by a rostering trial based on FRM principles for midwives in Canberra, is proposed. This presentation will focus on the first phase. 
Phase one would be mixed-methods study to understand midwives’ perceptions of rostering, and barriers and facilitators of FRM rostering. Data would be gathered via surveys, focus groups and / or interviews to inform phase two. Phase two will be the design and implementation of an FRM rostering trial for midwives. Evaluation of phase two will be through further surveys and interviews. 
Although rostering alone cannot solve midwife burnout, it is hoped this research will underscore its significance by addressing the gap in the literature, highlighting the importance of midwives’ sleep health. 24-hour maternity care is essential. Shiftworking midwives report the highest burnout levels. The initial phase of this research sets the stage for phase two, and potential future research into safeguarding the sleep health of midwives.
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